Boise State University
GIMM 440
Friday 9-11:30am

Instructor: 		Dr. Daniel Hampikian 	danielhampikian@boisestate.edu
Office Hours:		After class or by appointment

Course Goal and Description: 
In this course we will develop, refine, and present a professional portfolio based on your work to prepare you for the job market.  You will build a professional portfolio website and make your work publically available to future employers, develop an online professional presence, and learn the process of applying and interviewing for tech industry jobs.  

Assignments:
1. Contract for primary and secondary artifacts written and fulfilled 
2. Final website and links to full linkedin and dice and at least one other social media profile
3. Jobs: 10 applied for completely, 20 researched, 6 interview ready, tailored resume and cover letters for all.
4. Attendance measured through in class ‘interview quizzes’.
5. Video narrative showcase of you and your work

Artifacts contract assignment:
	
Description: for this assignment, you will make a contract with me to improve three of your artifacts to get them polished to showcase for potential employers.  In your contract, there should be one primary artifact that you are going to show to almost every employer that wants to see your work, and two secondary artifacts that may not be your best work but demonstrate some skill that employers will find valuable.  All three artifacts must eventually be available online for employers to see via your website: note - if one or two of your primary or secondary artifacts are extremely problematic to build to webgl or get online, you may substitute a video demonstrating play, github repo with a professional and complete readme, and a few code snippets and description for the actual interactable build on your website, but at least one of your artifacts should be interactable and online.  In your contract, specifically lay out what the current state of your artifacts is, what you will be improving this semester, and a timeline for when these improvements will happen.

Deliverables: Pdf describing 
a.current and final proposed state of primary and secondary artifacts, 
b. timeline for getting the improvements done, 
c. what these artifacts tell an employer about you as a person, and 
d. what skills that each artifact can demonstrate to future employers.

Gading: Contract is well written and reasonable with expectations and skills demonstrated 20%
	  Contract is fulfilled 80%.

Online Presence Assignment:

Description: This assignment is intended to motivate you to craft an online presence that employers can access with ease and are able to find you through if they are headhunting employees with your skillset.  You must have a working website that has links to and is linked from linkedin, dice, and at least one other professional or social media platform of your choice that will get employee attention.  Your website is a chance to create the best version of yourself, where you are, and who you want to become through a personal narrative expressing your technical talents in the medium of web development, video, graphic design, ux, writing, and game development.  Remember, before the interview, future employers will know you though the information they can (usually hastily) gain access to and peruse or that you give them directly, so it is very important to use your abilities to offer the best version of what you hope to be in your online presence.

Deliverables: Functioning, professional looking, and well designed website with navigation to and from a landing page with a video from the personal narrative video assignment, easy to use navigation to and from primary and secondary artifacts, and links to linkedin, dice, and at least one other professional platform of your choosing.  The website does not have to be hosted on aws in terms of my grading criteria but if you want to apply for web development or front end jobs I highly recommend that it is so that you can use that as a demonstration of your abilities.  Familiarity with front end development platforms like aws, node.js, and bootstrap even if you won’t be using them directly is a huge advantage when it comes to getting tech jobs, so there is 10 pt. bonus if your website is aws hosted.


Grading:
Website structure: 20% Functioning links, loading times are reasonable, well thought out navigation, functioning video and artifacts displayed, etc. 
Website aesthetics:  10% Professional looking, formatted correctly, resizes dynamically, fonts are custom, colors are part of the crafted personal narrative you hope to display. etc 
Narrative elements: 20% the website tells a story of how you want to be seen with written descriptions of your purpose as an individual and how that has been developed in the GIMM program, what you want to do with your life, and your skills including skills you are currently developing. Skills valuable to employers are reasonably highlighted.   
Video elements: 10% Video on landing page highlights narrative and is incorporated in the website in a professional way. 
Artifacts: 20% primary and secondary artifacts (at least!) are displayed on website and clearly navigated to and from. 
Resume, skills, and professional links: 20% resume is displayed (Hide any personal information you don’t want the world to know about like address), professional societies and works and linkedin and dice are linked to and linked from the website.  Skills are displayed in a professional way, not just pdf but some kind of graphical element 
Bonus: 10 pts - website is hosted on aws and this fact as well as the development skills used in crafting the website are part of your resume and skills and narrative.

Job Application Assignment:

Description: This assignment is designed to get you reaching out to employers with a professional resume, cover letter, and the skills and proof you have those skills that the employer wants.  For this assignment you will research 20 jobs that you want, create a professional resume that reflects that you have or can learn the skills that qualify you for these jobs, and write cover letters and actually apply to your top ten.

Deliverables: The assignment is broken up over the course of the semester with 5 deliverables.  Ultimately the final deliverable will be screenshot or email proof that you have applied to 10 of the 20 researched jobs.  The first and second deliverables will be creating a ranked list of the jobs that you are interested in and the skills and qualifications that those jobs require.  The next 3 deliverables will be cover letters, interview preparation, and tailored resumes for 3 jobs at a time, so that you are ready to apply to your top 10.  Finally you will actually apply to the top ten jobs and follow up with any responses you get.

Grading:
10 jobs assignment 1: 10%
10 jobs assignment 2: 10%
3 cover letters, tailored resumes, interview preparation with class for 3 jobs: 10% each totalling 30%
Actual application to top 10 jobs: 50%


Job Research Assignment:
Search for 10 jobs that are related to the tech field, be careful not to overreach your abilities as you will get called out on it during an interview but be ambitious, you are GIMM students and so able to quickly learn new systems and can learn this semester some of the additional skills they may require.  Dice and linkedin are excellent tools for this, but find a third job searching or social media platform of your choosing and document what platform you chose and the process of using it to look for jobs.  Rank the jobs from your most desirable job to least desirable job .  Then, assemble a list of qualifications for these jobs as follows:

Job 1: Qualifications/Skills x, y, z

All qualifications and skills for all jobs organized into categories:

X type jobs:
Skills: x, y, z,.

Y type jobs:
Skills: x, y, z

Create a plan for how you are going to meet or approximate those qualifications this semester, including what artifacts you will use to show you can do or learn the skills these jobs requires.  Finally, create a first draft of your resume that reflects your plan to meet these qualifications.  
 
Video Narrative Assignment: 

Description: This assignment is designed to showcase the best hits of your work and explain to an employer and the world who you are, what you want to become, and what your abilities are.  You will use the green screen so you can show off your work as you explain how you created it and what skills you learned in order to pull it off.  The work you’ve done in this program, especially your primary and secondary artifacts, should be about half the video, the other half should be explaining your personal narrative and the type of work you wish to be doing.  

Deliverables: Short 1-5 minute video using the green screen and displaying some of your artifacts that is professional and could be shown to any of your top ten employers as an online introduction to who you are and what you envision for your professional work moving forward.  

Grading: 
Artifacts displayed:  25% At least three artifacts from the GIMM program displayed and their development as well as the skills and abilities learned in their development explained.
 Professional Narrative: 25% A brief personal introduction as to who you are, what you enjoy doing in tech, what you hope to do, and what your personality is like (keep it professional and emphasize your strengths, but be honest).
Professionalism and sincerity balance:  25%  The video should come across as something that wouldn’t seem fake to a future employer but also indicates your taking your career and developing your skills seriously and would be an asset to hire.
Video structure and quality:  25% Video is well edited, background fits well with what you’re explaining, and it constructively bolsters and reflects your resume by showing the abilities and skills you declare you have.

Attendance Quizzes And Interview Questions: 

Description: This assignment is designed to motivate you coming to class and working on your professional portfolio, and prepare you for under pressure interview question situations.  There will be announced and unannounced quizzes during the semester, if you are not present in class without a documented medical emergency you will not be able to make up the quiz.  

Quiz questions potential topics: 
C# coding 
Javascript coding
VR/AR questions
Networking questions
UX questions
Adobe based graphic design
Maya based graphic design
Git and version control
Web development
Personal conflict resolution, strength and weaknesses, etc. type questions you might get asked on an interview.
Game development

Grading: 
Quiz is attempted to the best of your abilities and you are present through the whole class: 70%.
Quiz questions answered correctly: 30%.


Course Learning Outcomes:
After successful completion of this course, students will be able to…
1. Create digital portfolios with polished artifacts to attract employers.
2. Search for employers, research company of interest, and prepare technical skills and professional materials (resume, cover letter, etc.) for particular jobs.
3. Practice interviewing skills for front end developer interviews in groups.
4. Prepare and refine personal website, linked in, dice, and other social media with actual professional work in GIMM, video displaying work and explaining your professional narrative.
5. Apply for jobs researched and prepared for in first half of the class.

Tentative Course calendar: This course schedule is tentative and subject to change based on the instructor’s judgement as to how well the class as a whole is moving through the topics.

January:
Week 1: Welcome to the course, contract for 1 primary/2 secondary artifacts requirements, weekly interview question challenge requirements, website requirements, first 10 jobs assignment
Week 2: Qualifications for first 10 jobs list, how you’re going to meet those qualifications this semester plan, contract and website meetings, second 10 jobs assignment
Week 3: Second 10 jobs qualification list, resume plan based on those jobs, cover letters for top 3

February:
Week 4: Resume rough draft due, cover letters for top 3 due
Week 5: Video plan requirements, cover letters for top 6 due
Week 6: Website/contract review meetings, cover letters for top 10 due
Week 7: Video first edit due, in class feedback, cover letters/resume for top 10 due, get 3 classmates to come up with three interview questions for your top 5 jobs

March:
Week 8: Final video due, showcase on website.  Interview in class questions, get 3 different classmates to come up with three interview questions for top 5-10 jobs. Cover letters/resume for top three rewrites assigned, website feedback assignment - same classmates giving feedback
Week 9: Final video due.  Rough draft of website due, show linkedin, dice profile, and profile of your choice.  Second interview questions in class.
(Spring break)

Week 10: Contract meetings, work on contract work, interview questions for last 3 jobs, any adjustments to website, resume, or video showcased.  Website with improvements due, everything but primary and secondary artifacts should be done.

April:
Week 11:  Primary artifact in contract due, available on website, reflected in resume
Week 12: 1st secondary artifact in contract due, showcase availability on website, final resume and professional profile
Week 13: Apply for first 5 jobs, All artifact in contract due, showcase availability on website
Week 14: Apply for second 5 jobs, follow up on responses to first ones.  Cold call exercises for jobs not currently advertising.

May:
Week 15: Job application review - who you are now through this program, where you think you’ll go, what you can do.  Quick narrative written up and presented to the class as if you were meeting a job prospect.  Have that narrative written on website, linked in, dice, and be able to deliver it in a 30 second presentation.  Any interviews talked about and preparation in place.

Finals: GIMM graduation party!  Potluck, bring instruments, games, whatever you want but show up to celebrate the end of your journey in this program and the beginning of a new one!  Dr. Dan may make an appearance with his guitar…  

Student Conduct and Academic Integrity: Suggested language below.

In order to create a safe space for learning, I expect all of us (peer mentors, students and myself) to exhibit behavior that reflects Boise State’s Statement of Shared Values (http://deanofstudents.boisestate.edu/statement-of-shared-values/) and is characterized by 

	Academic Excellence	Caring 			Citizenship			Fairness 
	Respect 			Responsibility 		Trustworthiness 

In addition, students in this course are expected to uphold standards outlined in the Boise State University Student Code of Conduct (http://deanofstudents.boisestate.edu/student-code-of-conduct/).  Any work submitted by a student in this course for academic credit will be the student's own work. For this course, collaboration is allowed in the following instances: group work in team assignments, using unity asset store for prototype resources, using stackoverflow or similiar sites for coding solutions WITH ATTRIBUTIONS!!! To the website and author of the solution.


Accommodations for students with disabilities:
Students with disabilities needing accommodations to fully participate in this class should contact the Educational Access Center (EAC). All accommodations must be approved through the EAC prior to being implemented.  To learn more about the accommodation process, visit the EAC’s website at https://eac.boisestate.edu/new-eac-students/.

Inclusivity Statement:  
We understand that students in this class represent a rich variety of backgrounds and perspectives. The GIMM program/department is committed to providing an atmosphere for learning that respects diversity. While working together to build this community we ask all members to:
· share their unique experiences, values and beliefs
· be open to the views of others 
· honor the uniqueness of their colleagues
· appreciate the opportunity that we have to learn from each other in this community
· value each other’s opinions and communicate in a civil manner
· keep confidential discussions that the community has of a personal (or professional) nature 
· use this opportunity together to discuss ways in which we can create an inclusive environment in this course and across the campus community 

